
 

 

 

 

6.5.3 Incremental improvements made for the preceding five years with 
regard to quality (in case of first cycle) Post accreditation quality initiatives 
(second and subsequent cycles) 

 
1. Advertisement and Scrutiny list 
2. Functions and Duties of Finance Controller 
3. Establishment of Department of Computer Application 
4. Appointment of Controller of Examination 
5. Implementation of CBCS and NEP 2020 
6. Increase in Remuneration of Guest Faculty/Full time faculty 
7. MoU with Shodhganga and Screenshot of Urkund 
8. News Cutting, Photographs of Campus Placement and Appointment 

Letter  
9. Letter to state government for more funding 
10. Result error below 2% 
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PRISM 
BUREAU VERITAS 
Certiication EPLUS 

CHAMPION 
CEMENT HR 2022976 

September 26. 2022 

Mr. Saurav Shukla 

So. Shri Rakesh Shukla 
H.No.-10/141, Gayatri Nagar, Po.-Rewa, P/S-University 

District:Rewa (M.P.) 48600 
Dear Mr. Shukla. 

With reterence to your application and subsequent interview you had with us we are pleased to engage you as a 

fixed term Trainee in Marketing Department, as per our training scheme. Your services shall be governed by 

following terms and conditions: 

Your training period will be for Six month from the date of joining of training. 
You will be paid stipend of Rs. 13,500/- per month. The company shall contribute to your provident fund 

as per applicable rule. And equal amount shall be deducted from your stipend and be contributed to the 

respective funds under statutory provision as employee contribution. 

() 
2) 

In addition. you will also be entitled for the follow ing perks, during training period: 
Special Allowance 
Conveyance Allowance 

Medical Allowance 

Rs. 15,205/-P.M 
Rs. 1.500/- P.M. 
Rs. 1,500/- P.M. 

HRA Rs. 1,500/- P.M. 

Additional HRA Rs. 3,900/- P.M. 

HRA shall be withdrawn, if company provides residential accommodation. 
The management will not be under any obligation to offer you regular employment in our organization 

after the above fixed period is over. 
During this period your training can be teminated by either side giving. to the other. two mnonth notice in 

writing. In case any employee wishes to leave the organization, he shall have to work for minimum 
period of one month. Further he shall deposit the amount @basic salary for the remaining period in lieu 

of the notice perio� 
You could be given any jobs in any departments as the management may decide from time to time. 

You shall be governed by the rules and regulations, which the management may frame from time to time. 
Please note that unless specilically renewed in writing, this training will automatically lapse on expiry of 

3) 

(4) 

(5) 

(6) 

(7) 
its period. 

You shall be eligible to receive Performance Link Incentive (PLI) of Rs. 52,500/- maximum based on 

your performance during the year. 
(8) 

Performance Linked Incentive (PL) will be payable to only those employees who are on rolls of the 
company on the date of disbursement. However, for retirement cases during the year, PLI will be 
released for proportionate period but paid along with all others" 

This appointment comes into effect from your date of joining i.e. from September 20, 2022. 

Please signify your acceptance by signing and returning the duplicate copy of this letter. 

Thanking You, 

Yours faithfully 
for PRISM JOHNSON LIMITED 

Accepted 

Cement Division) 

Saurav Shukla 

R.C. YADAV PRISM JOHNSONLIMITED 
AVP- HR Serv. & Talent Acq. 

(FORMERLY PRISM CEMENT LIMITED) 

(Cement Division) 
Works Village Mankahar PO -Bathia, Dist Satna - 485 111 (M P) India I .91-07672-275301/302600 

Corres. Add Rajdeep, Rewa Road, Satna - 485 001 (M P) India T 91-07672-402726 

Registered Office Prism Johnson Limited, 305. Laxm1 Niwas Apartments, Ameerpet Hyderabad 500 016, India 

w www prismjohnson in, www cement prismjohnson in, E info@prismjohnson in 

PRISM PRISM 
CHANPIOM CHAMPIOON CEMENT DURATECH 

CEMENT 

CIN L26942TG1992PLCO14033 
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